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Panoramica sulle Marie 
Sklodowska -Curie Actions 
(MSCA)



Factsheet MSCA: Developing Talents, Advancing Research  

https://op.europa.eu/en/publication-detail/-/publication/9036b8bc-a23b-11ef-85f0-01aa75ed71a1/language-en


MSCA principles

Excellence

Bottom up and 
open to the 

world

Mobility

Strategic collaboration worldwide ; attract foreign talents to 
Europe; strong international dimension.   

Individual fellow; collaboration fostered; knowledge 
transfer; R&I methodologies applied; researchconducted; 
traninig, supervision and career guidance.

Researchers have to move from one country to another to 
acquire new knowledge, skills and competences. 



Bottom -up
Physics (PHY)

Chemistry (CHE)

Social Sciences 
and Humanities 

(SOC)

Mathematics 
(MAT)

Information Science and 
Engineering (ENG)

Life Sciences 
(LIF)

Environment 
and 

Geosciences 
(ENV)

Economic 
Sciences (ECO)



quality of 
³X´XJ³N|X³´Ż
training and 

supervision offered

Strenghtening
research capacity 

fairer and more 
attractive working 

conditions for 
researchers 

international and 
inter-sectoral 

partnerships and 
networks

Structuring effect



support programmes to train doctoral candidates in academic and 
non-academic organisations. 

´Ä°°­³º ³X´XJ³N|X³´Ż NJ³XX³´ J«T Z­´ºX³ XÈNXӃӃX«NX

encourage collaborations between academic and non-academic 
organisations through staff exchanges

action co-finances regional, national and international doctoral and 
postdoctoral programmes

action brings research and researchers closer to the public at large

MSCA
Doctoral
Networks 

MSCA  
Postdoctoral
Fellowship

MSCA  
Staff 

Exchanges

MSCA
Cofund

MSCA  
& Citizen 
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A few definitions



Sectors

Academic sector Non-Academic sector 

Intersectorial mobility



Type of partcipation
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MSCA Postdoctoral
Fellowships



Main Objective

To enhance the creative and innovative potential of researchers 
holding a PhD, wishing to acquire new skills through advanced 
training, international, interdisciplinary and inter-sectoral 
mobility. 



Key messages

Áan original and personalisedresearch project
Á to foster excellence through training and mobility
Á to equip researchers with new skills and competences in 

order to identify solutions to current and future 
challenges

ÁPostdoctoral researchers are encouraged to engage with 
society at large to make the results of their research 
visible to citizens and to involve citizens, civil society and 
end-users in co-creation of research content when 
relevant.



Who is eligible ?

ÁPostdoctoral researchers
ÁMobility rule
ÁSupported researcherscan be of any nationality
ÁGlobal Postdoctoral Fellowship: nationals or long-term residents of EU Member States

or Horizon Europe AssociatedCountries

ÁSupported researchersmust have a maximumof 8 years full-time equivalent
experiencein research
ÁYearsoutside researchand careerbreakswill not be counted



European
Postdoctoral
Fellowships

Global  
Postdoctoral
Fellowships

Postdoctoral Fellowships



European Postdoctoral Fellowships

any nationality

from any country 

12/24 months



Global Postdoctoral Fellowships

European nationals or long-term residents

12/24 months 12 months



Applicable unit contributions
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MSCA Staff Exchanges



Main Objective

To promote innovative international, inter-sectoral and 
interdisciplinary collaboration in research and innovation 
through exchanging staff, and sharing knowledge and ideas 
at all stages of the innovation chain. 



Key aspects

Á International, inter-sectoral and interdisciplinary mobility of R&I staff 
Ǝż´XN­«TªX«º´ŽƏ

ÁKnowledge transfer between participating organisations
ÁCollaboration between the academic and non-academic sectors (including 

SMEs)
ÁCooperation acrossthe globe



Participating organisations

EU Member 
State 
or 
Horizon Europe 
Associated 
Country 



Three dimensions of mobility

Á inter-sectoral, international and interdisciplinary

EU Member States and 
Horizon Europe Associated 
Countries 

EU Member States and 
Horizon Europe Associated 
Countries 

same-sector exchanges are also possible under the condition that they are interdisciplinary



Collaborative approach

ÁThe collaborative approach of MSCA Staff Exchanges should exploit 
complementarycompetences of the participating organisationsand create 
synergiesbetween them. 

ÁA|X ´XN­«TªX«º´ ´|­ÄӃT MX X´´X«º JӃ º­ JN| XÆX º|X ¤­ «º °³­¤XNºŻ´ >Ɲ.
activities.



Eligibility for EU funding of secondments 
between organisations



Applicable unit contributions
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MSCA Doctoral Networks



Main Objective

Á to train creative, entrepreneurial, innovative and 
resilient doctoral candidates, able to face current and 
future challenges and to convert knowledge and ideas 
into products and services for economic and social 
benefit.

Á right combination of research-related and transferable 
competences 



Participating organisations

ÁEU Member State 
or 
ÁHorizon Europe Associated 

Country 

at least 1 of them 
established in an EU 
Member State 



Budget

Áof the EU contribution may be allocated to 
beneficiaries in the same country 

Áor to a single International European Research 
Organisation(IERO) 

Áor international organisation



Structure of Doctoral Networks

Regular Doctoral
Networks 

(DN) Industrial Doctorates

(DN-ID)
Joint Doctorates

(DN-JD)



Recruited researchers

Ádoctoral candidates, i.e. not have been awarded a doctoral degree at the 
date of the recruitment

Ácan be of any nationality and 
Ámust comply with the mobility rule 
Ámust be enrolled in a doctoral programmeleading to the award of a doctoral 

degree in at least one EU Member State or Horizon Europe Associated 
Country.



Mobility rule

ÁRecruited researchers must not have resided or carried 
out their main activity (work, studies, etc.) in the country 
of the recruiting beneficiary for more than 12 months in 
the 36 months immediately before their recruitment date.



EURAXESS
https://euraxess.ec.europa.eu/

https://euraxess.ec.europa.eu/


Duration of the action

Action 

Fellowship

Action

Fellowship

48
months

60
months

48
months

3
months

36
months

joint doctoratesStandard / industrial doctorates



EU contribution

person-months



Training activities

ÁMSCA Doctoral Networks should exploit 
complementarities between participating 
organisationsand foster sharing of knowledge 
and networking activities for example through 
the organisationof workshops and conferences. 

Á Proposed training activities should respond to 
well identified needs in various R&I areas, with 
appropriate references to inter- and 
multidisciplinary fields and follow the EU 
Principles for Innovative Doctoral Training. 

Á They should be primarily focused on developing 
new scientific knowledge through original 
research on personalisedprojects.



Training activities

Á Doctoral Networks will develop substantial 
training modules, including digital ones, 
addressing key transferable skills and 
competences common to all fields and fostering 
the culture of Open Science, innovation and 
entrepreneurship. 

Á Doctoral Networks should adequately prepare 
doctoral candidates for increased research 
collaboration and information-sharing made 
possible by new (digital) technologies (e.g. 
collaborative tools, opening access to 
publications and to research data, FAIR data 
management, public engagement and citizen 
science, etc.).



Intersectoral secondments

Á Intersectoral secondments of researchers 
to other participating organisations, 
including in third countries, are encouraged 
when relevant, feasible and beneficial for 
the researchers and in line with the project 
objectives

ÁThis will increase the employability of the 
researchers outside academia



Secondments

ÁSecondments are eligible for up to one third of the 
actual months spent implementing the research 
training activities under the action

ÁThis limitation does not apply in the case of 
Industrial Doctorates and Joint Doctorates.



FAQ

https://ec.europa.eu/info/funding -tenders/opportunities/portal/screen/support/faq/30634

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/support/faq/30634


Career Development Plan

ÁA Career Development Plan must be 
established jointly by the supervisor and 
each recruited doctoral candidate. 

Á In addition to research objectives, this plan 
comprises the researcher's training and 
career needs, including training on 
transferable skills, teaching, planning for 
publications and participation in 
conferences and events aiming at opening 
science and research to citizens. 

ÁThe plan, established at the beginning of 
the recruitment, should be revised (and 
updated where needed) within 18 months.

CAREER
Education

Experience

Training

Ability

Goal

Skill
Knowledge



The evaluation criteria

EXCELLENCE IMPACT QUALITY and 
EFFICENCY of the 

IMPLEMENTATION

50% 30% 20%

Weithing

70%
Considered for funding 



Resubmission

a score of less than should not be resubmitted the following year 

Any proposal involving 70% or more of the same recruiting organisationsas in another 
proposal submitted to the previous call of the MSCA Doctoral Networks under Horizon 
Europe that has received a score of less than 80% will be assessed for whether it is a 
³X´ÄMª ´´ ­«Ŵ  ³³X´°XNº ÆXӁÉ ­Z º|X J°°Ӂ NJ«º´Ź ´XӁZ-declaration. 



Applicable unit contributions



MSCA Doctoral Networks 2025

Call - MSCA Doctoral Networks 2025 
HORIZON-MSCA-2025-DN-01
Opening: 28 May 2025 
Deadline(s): 25 Nov 2025



Timeline



Horizon Dashboard: Italy

https://ec.europa.eu/info/funding -tenders/opportunities/portal/screen/opportunities/horizon -
dashboard

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/horizon-dashboard


Top 10 Participants

https://ec.europa.eu/info/funding -tenders/opportunities/portal/screen/opportunities/horizon -
dashboard

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/horizon-dashboard


Useful information

ÁDoctoral Networks Guide for Applicants2025
ÁGeneral annexesof the Work programme
ÁProposaltemplate and instructions on how to fill it in
ÁDoctoral Networks Information Day 24.06.2025
Á6 steps to prepare your application for the 2025 Doctoral Networks call
ÁMSCA specific evaluation forms used by the expert evaluators

https://circabc.europa.eu/ui/group/0d6109dc-828d-4995-b5ac-e28e88ec5d49/library/f34dd6f8-1596-4675-b223-d357407df47d?p=1&n=10&sort=modified_DESC
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2025/wp-14-general-annexes_horizon-2025_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/af/af_he-msca-dn_en.pdf
https://research-innovation-community.ec.europa.eu/events/1GTgA1XFfCWqxBNAbrUIzU/overview
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/doctoral-networks/6-steps-to-prepare-your-application
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/ef/ef_he-msca_en.pdf


Il template della proposta 
ed i tre criteri di 
valutazione
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Parts A and B of the Proposal

ÁPart A: administrativepart filled in online

ÁPart B: a narrative part
ÁPart B-1
ÁPart B-2

template availableon the Funding & TendersPortal



Part B

ÁThe narrative Part B is the core part of the proposal; it should
contain the details of the proposed research and training
activities along with the practical arrangements proposed to
implement them.

ÁApplicants must use the Part B template availableon the call
pageon the Funding & TendersPortal.

ÁPleasefollow all instructions in the template.



Part B

The Part B is composed of two separate documents which must be uploaded 
as separate PDF files: 

Part B-1 The maximum total length for this
document is 34 pages. the overall page limit will
be strictly applied and applicants must keep the
proposal within the limits. The Expert evaluators
will disregard any excess pages above the 34
page limit .

Part B-2, must consist of Part B sections 4-9. No
overall page limit will be applied to this document, but
applicants should respect the instructions given per
section (e.g. in section 8, a maximum of one page
should be used per beneficiary and half a page per
associatedpartner).

Size limit
Size limit of the documents: Please note that the maximum size for each document is 10 MB. The upload of 
any documents above this size limit will fail in the submission system. Applicants are reminded to test the 
system in advance, and avoid submitting their proposal at the last minute.



Instruction

ÁThe minimum font size allowed for the main text is 11 points.
ÁThe page size is A4, and all margins (top, bottom, left, right) 

should be at least 15 mm (not including any footers or headers). 
ÁThe reference font for the body text of proposals is Times New 

Roman(Windows platforms), Times/Times New Roman (Apple 
platforms) or Nimbus Roman No. 9 L (Linux distributions). 



Instruction

ÁFor the tables, the font size chosen must be clearly legible by the 
expert evaluators. The minimum font size is therefore 9 points. 

ÁPlease note that the experts will be instructed to ignore 
hyperlinks to information that is specifically designed to expand 
the proposal, thus circumventing the page limit.

Applicants are instructed to nametheir part B1 and B2 as follows:
ÁProposal Number-Acronym-Part B1.pdf / 
ÁProposal Number-Acronym-Part B2.pdf 



Definition



Definition



Guidance on the use of generative AI tools



Main novelties MSCA -DN -2025



List of participating organisations

(max. 2 pages)



Evaluation Criteria

Excellence:
50%



Excellence



Excellence

Á Introduction, objectives and overview of the overall research 
programme. Briefly describe the objectives of your proposed 
work. Are the objectives verifiable with appropriate quantitative 
or qualitative indicators? Are they realistically achievable?

Á Individual Doctoral Candidate (DC) research projects. Describe 
XJN| &$Ż´  «T Æ TÄJӃ ³X´XJ³N| °³­¤XNºŵ  «NӃÄT «z Z­³ XJN|a title, 
objectives, expected results, and planned secondments (purpose, 
timing, duration, host, sector). Explain how those projects will be 
integrated into Ɖand contribute to Ɖthe overall research 
programme and objectives. 

Á Pertinence and innovative aspects of the research programme(in 
light of the current state of the art and existing programmes / 
networks / doctoral research trainings). Describe briefly the 
current state-of-the-art and how your project goes beyond it, and 
the extent the proposed work is ambitious



Excellence

ÁOverall methodology: Describe and explain the overall 
methodology including the concepts, models and 
assumptions that underpin your work. Explain how this 
Ç ӃӃ X«JMӃX É­Ä º­ TXӃ ÆX³ É­Ä³ °³­¤XNºŻ´ ­M¤XNº ÆX´Ÿ

Á Integration of methods and disciplines to pursue the 
objectives: Explain how expertise and methods from 
different disciplines will be brought together and 
integrated in pursuit of your objectives. If you consider 
that an inter-disciplinary approach is not necessary in the 
context of the proposed work, please provide a 
justification. 



Excellence

ÁGender dimension and other diversity aspects: Describe 
how the gender dimension and other diversity aspects 
(age, disability, race and ethnicity, religion or belief, and 
´XÈÄJӃ ­³ X«ºJº ­«Ə J³X ºJ¦X«  «º­ JNN­Ä«º  « º|X °³­¤XNºŻ´
research and innovation content, if relevant for your 
project. If you do not consider such a gender dimension 
to be relevant in your project, please provide a brief 
justification

ÁOpen science practices: Describe how appropriate open 
science practices are implemented as an integral part of 
the proposed methodology.  If you believe that none of 
these practices are appropriate for your project, you 
should provide a justification. 



ÁGender dimension and other diversity aspects
The question relates to the content of the planned research and innovation activities, 
and not to gender balance in the teams in charge of carrying out the project. Sex, gender 
and diversity analysis refers to biological characteristics and social/cultural factors 
respectively. https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-
11eb-b27b-01aa75ed71a1/language-en

ÁOpen science practices: 
Please note that this question does not refer to outreach actions that may be planned as 
part of communication, dissemination and exploitation activities. These aspects should 
 «´ºXJT MX TX´N³ MXT MXӁ­Ç Ä«TX³ Ÿ.ª°JNºŹŶ

https://op.europa.eu/en/web/eu -law-and-publications/publication-detail/ -
/publication/9570017e -cd82-11eb-ac72-01aa75ed71a1

https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1/language-en
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/9570017e-cd82-11eb-ac72-01aa75ed71a1


Provisionsfrom MGA and Financial Guideline
related to open science



Á Open Science in Horizon Europe

Á Open Science under MSCA 

Á Compliance with the Grant Agreement

Á Data management plan



Excellence

ÁOverview and content structure of the doctoral training 
programme. Please explain how the activities included in 
the network-wide training events are meaningful for the 
intended research and to which extent the training 
programme includes transferable skills, 
inter/multidisciplinary and intersectoral training in 
support of the DCs development. Please explain how
well the network-wide training events complement those 
programmes offered locally at the participating 
organisations (please include table 1).



Excellence



Excellence

ÁQualifications and supervision experience of supervisors.
Please explain how the proposed supervisors are 
sufficiently experienced in supervising research, and 
have the time, knowledge, experience, and specific 
expertise for the envisaged individual research project 
they would supervise.

ÁQuality of supervision for DN. Please explain how well 
the supervision of the DCs is organized, how it 
provides for progress and review procedures, feedback 
mechanisms, and appropriate support for the DCs.

ÁQuality of the mandatory joint supervision arrangements
(for DN-ID and DN-JD).



Marie SkƱodow ska -Curie actions guidelines on supervision
https://op.europa.eu/en/publication -detail/ -/publication/bb02d56e -9b3c-
11eb-b85c-01aa75ed71a1/language-en

https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en


Evaluation Criteria

Impact:
30%



Impact



Impact

Ámeaningful contribution of the non-academic sector to the 
doctoral training, as appropriate to the implementation 
mode and research field, this could include (non 
exhaustively) e.g. meaningful exposure of Doctoral 
Candidates to the non-academic sector through 
secondments, contribution of the non-academic sector to 
the research activities, contribution of the non-academic 
sector to the network-wide training. 

ÁDeveloping sustainable (= lasting) elements of doctoral 
programmes after the end of the DN funding.



Impact

Á for example training programmes open to doctoral 
students outside the consortium, or training courses that 
would still be available and running after the end of the 
project; long lasting collaboration and secondment 
opportunities with consortium partners continuing to 
publish together, complementing their research work and 
exchanging research visit and doctoral students after the 
end of the project



Impact

Á In this section, please explain the impact of the research 
and trainingon the fellows' careers prospects. Explain how
the project and the training will equip DCs with a 
combination of technical and transferable skills that will 
improve their employability in academia and/or the 
industry. Explain the specific measures taken by the 
project to enhance the career perspectives of the DCs, i.e. 
to support them in exploring a wide range of career 
options in terms of topics, disciplines, professional 
environments or sectors



Impact

ÁPlan for the dissemination and exploitation activities, 
including communication activities: Describe the 
planned measures to maximise the impact of your 
°³­¤XNº MÉ °³­Æ T «z J Z ³´º ÆX³´ ­« ­Z É­Ä³ ź°ӃJ« Z­³
the dissemination and exploitation including 
N­ªªÄ« NJº ­« JNº Æ º X´ŻŸ A| ´ °ӃJ« ´|­ÄӃT TX´N³ MX
the dissemination, exploitation and communication 
measures, the target group(s) addressed (e.g. 
scientific community, end users, financial actors, 
public at large), with objectives, how these activities 
and the fulfilment of these objectives will be 
monitored, with appropriate indicators.





https://rea.ec.europa.eu/system/files/2021 -11/Communication%2C%20Dissemination%20and%20%20Exploitation-
2021.pdf

https://rea.ec.europa.eu/system/files/2021-11/Communication%2C%20Dissemination%20and%20%20Exploitation-2021.pdf


Impact

ÁProvide a narrative explaining how º|X °³­¤XNºŻ´
results are expected to make a difference in terms 
of impact, beyond the immediate scope and 
duration of the project. The narrative should 
include the components below, tailored to your 
project. Please justify and explain how the stated 
impacts are credible, relevant, and achievable. 
Expected scientific impacts must always be 
described. If your project is not expected to have 
significant economic/technological or societal 
impacts, please provide a brief justification.

üExpectedscientificimpact(s),

üExpectedeconomic/technologicalimpact(s)

üExpectedsocietalimpact(s),



Key Impact Pathways

https://ec.europa.eu/info/research -and-innovation/strategy/support -policy-making/shaping-eu-research-and-innovation-policy/evalu ation-impact-
assessment-and-monitoring/horizon -europe_en#monitoring-horizon-europe

https://ec.europa.eu/info/research-and-innovation/strategy/support-policy-making/shaping-eu-research-and-innovation-policy/evaluation-impact-assessment-and-monitoring/horizon-europe_en#monitoring-horizon-europe


EU publication

Áhttps://op.europa.

eu/en/ publication-detail/ -/ publication/2236c81c -c9bd-11ec-b6f4 -01aa75ed71a1/ language-en/format -PDF/source-
256388146  

eu/en/publication-detail/-/publication/2236c81c-c9bd-11ec-b6f4-01aa75ed71a1/language-en/format-PDF/source-256388146


Evaluation Criteria

Implementation:
20%



Quality and efficiency of the implementation



Quality and efficiency of the implementation

ÁDescription of Work Packages (Table 3.1a);
ÁDeliverables List(Table 3.1b);
ÁMilestones List (Table 3.1c); 
ÁDC table (Table 3.1d);
ÁProject Risks(Table 3.1e);
ÁFor DN-JD, joint admission, selection, supervision, 

monitoring and assessment procedures (if not 
applicable, please remove).



Table  3.1 a Description of Work Packages 



Table 3.1 b Deliverables List 



Table 3.1 c  Milestones List



Table 3.1 d DC Table 



Table 3.1 e Project Risks 



Quality and efficiency of the implementation

ÁAppropriateness of the infrastructure and capacity of 
each participating organisation

ÁConsortium composition and exploitation of 
participating organisations' complementarities 

ÁRole of associated partners to the programme



DOCUMENT 2 (no overall page limit applied )

Á4. Recruitment strategy (including how the project will strive to adhere to the 
Code of Conduct for the recruitment of researcher.

Á5. Network organisation
Á6. Supervisory board
Á7. Environmental aspects in light of the MSCA Green Charter
Á8. Participating Organisations 
Á9. Letters of  pre-agreement (for DN-JD)
Á10. Declaration on the use of AI



Links

ÅHE Main Work Programme2023Ɖ2025 Ɖ2. Marie ?¦¨­T­Ç´¦J-Curie 
Actions

ÅDoctoral Networks Guide for Applicants 2025
ÅProposal template and instructions on how to fill it in
Å6 steps to prepare your application for the 2025 Doctoral Networks call
ÅMSCA specific evaluation forms used by the expert evaluators
ÅDoctoral Networks Information Day 24.06.2025
ÅHE MSCA Financial Guide
ÅCall page

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
https://circabc.europa.eu/ui/group/0d6109dc-828d-4995-b5ac-e28e88ec5d49/library/436de205-6bd6-4797-ab6a-3602ccecb6d6/details
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/af/af_he-msca-dn_en.pdf
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/doctoral-networks/6-steps-to-prepare-your-application
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/ef/ef_he-msca_en.pdf
https://research-innovation-community.ec.europa.eu/events/1GTgA1XFfCWqxBNAbrUIzU/overview
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/horizon-msca-financial-guide_en.pdf
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/msca-doctoral-networks_en
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Evaluation Process



Working as an evauator : guiding principles

Á Indipendence: appointed in their personal capacity and act independently and in the public interest, not in 
their country or employer's interest. 

Á Impartiality: they must treat all proposals equally and evaluate them impartially on their merits 

ÁObjectivity: they must evaluate each proposal as submitted and not based on its potential 

Á Accuracy: base their judgment on the three official evaluation criteria the proposal addresses, and nothing 
else

Á Consistency: they apply the same standard of judgment to all proposals

Á Confidentiality: confidentiality of documents, paper or electronic, name of the fellows 

Á Conflict of interest if: they are involved in a competing proposal; they could benefit directly or indirectly 
if a proposal is accepted or rejected; they have a close family or personal relationship with any person involved 
in the proposal; they are employed or contracted by one of the applicants. 





What is the IER - individual evaluation report?

Á The Individual EvaluationReport (IER)is the report that Evaluators
draft for each of their allocated proposalsby writing a bullet-point
list of strengths and weaknessesfor each sub-criteria directly in
SEP.

Á The aim is to obtain at least three IERs written by different
Evaluators for each proposal. The IERswill serve as the working
basisfor the drafting of the ConsensusReport.

Á The evaluation report is prepared in an online template in SEP.
The three main parts reflect the three award criteria.

After the submissionof the IERstarts the Consensusphase.



Consensus phase



What is the consensus phase ?

Once all three Evaluators have submitted the three IERs of a proposal in SEP, the consensus phase 
­°X«´Ÿ &Ä³ «z º| ´ °|J´Xŵ º|X º|³XX XÈ°X³º´  «Æ­ӃÆXT  « º| ´ °³­°­´JӃŻ´ XÆJӃÄJº ­« T ´NÄ´´ J«T Jz³XX ­«  º´
final Consensus Report (CR) and score. Both elements (CR and score) will lead to the Evaluation Summary 
Report (ESR) and the last phase of the evaluation. 

Rapporteur
Draft the Consensus
Report (CR), propose
scores for each criterion,
and lead the discussions
with the other two
Evaluators during the
consensusphase.

Evaluators
Participate actively in the
consensusdiscussionswith
the objective to reach a
consensuson the text and
scoresand approve the CR.

Vice - Chair
Superviseand monitor this phase,
and if needed to provide help to
the group to reach a consensus.



Scoring 

A|X °³­°­´JӃŻ´ ­ÆX³JӃӃ ´N­³X Ç ӃӃ
be automatically calculated 
according to the weighting of 
the three evaluation criteria: 

- Excellence 50%

- Impact 30%

- Evaluation 20%





08.

Cenni su audit in MSCA



Audits specific for MSCA

ÁFocus on events triggering the reimbursements of unit costs.
ÁControls of eligibility conditions of work and promotion of the 

action.



Article 20 of the GA

Á "The beneficiary must keep adequate records and other supporting 
documentation to prove the number of units declared and that the 
costs for the recruited researchers (living allowance, mobility 
allowance, family allowance) have been fully incurred for the 
benefit of the researchers."



Audits documentation :

Payroll and HR dpt.:
Á Payslips
Á$EŻ´ Ǝ&$ ­³ ;&Ə Ǳ ´­N JӃ ªXT J
Á Employment contracts (signedand original)
Á Bank statements
Other dpt.:
Á Lab books, access rights, attendance list, conference abstract, library
Á³XN­³T´ŵ º³JÆXӃ XÈ°X«´X´ŵ T °Ӄ­ªJ´ŵ °ÄMӃ NJº ­«´ŵ XªJ Ӄ´Ź
Á Timesheets not mandatory but appreciated.



Key controls:

Á Full time / Part time ? (financial impact)
Á Required work experience and mobility rules of candidates: researchers 

must not have resided or carried out their main activity (work, studies, 
etc.) in the country of the recruiting beneficiary for more than 12 
months in the 36 months immediately before their recruitment date.

Á Short stays as holidays or/and Compulsory military service or/and 
>XZÄzXX $­«ÆX«º ­« ǎǔǒǎȈ «­ºconsidered.HOW: ID card, residence 
°X³ª ºŵ ³Xz ´º³Jº ­« T­NÄªX«ºJº ­«ŵ ӃXJ´X Jz³XXªX«ºŵ M ӃӃ´ŵŹ

Á Financial Agreements : contracts and payments made to the researcher;
Á Evidence of the presence of the fellows
Á List of projects granted by the EU



Specific controls (MSCA -DN):

Á Vacancies publications (Euraxess)

Á Evidence of the call to engage the researchers: 
Á The call shall be open, transparent, impartial, merit-based and equitable 
Á Gender balance.

Á How: 
Á Recruitment procedure and report 
Á JM´X«NX ­Z $­«ZӃ Nº ­Z .«ºX³X´º´ Ȉ ´XӃZ TXNӃJ³Jº ­«

Á Same working conditions as the local researcher: 
Á Interviews; 
Á Access to infrastructure

Á Code of conduct (Researcher is informed?)

Á Other: 
Á Researcher is on a MSCA programme?; 
Á Evaluation Questionnaire and Final Questionnaire (2y later) 
Á ;³­ª­º ­« ­Z º|X JNº ­« Ǝ(C XªMӃXªŹƏ



HE MSCA Financial Guide

6.3 Maintaining records and other supporting documentation

https://ec.europa.eu/info/funding -tenders/opportunities/docs/2021 -2027/horizon/guidance/horizon -msca-financial-guide_en.pdf

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/horizon-msca-financial-guide_en.pdf


HE MSCA Financial Guide



!ʔǱȡʌɐɶẏɾfeedback

ARTICLE 6 ANNEX 5 OF THE GA

Eligibility of costs
ÅUnderpayments of researchers
ÅWrong encoded PMs in 

mobility declaration 

Non-compliance with the 
specific requirements listed in 
the MSCA Specific rules
Åthe employment contracts of 

the researchers do not include 
the specific rules listed in 
Annex 5
ÅMSCA fellow unaware of 

European Charter for 
Researchers & the Code of 
Conduct for the Recruitment of 
Researchers

ÅVacancies not appropriately
published
ÅNo indication of the gross 

salary 



Audits Ṿrecurrent issues

ARTICLE 20 ANNEX 17

Record keeping
ÅDocumentation not adequate to evidence how 

costs are linked to the action and are necessary 
for its implementation. 

Communication, Dissemination and VISIBILITY
ÅNon-compliance with the obligation to 

acknowledge the EU funding.



MSCA Team contacts

Angelo DźAgostino 
dagostino@apre.it

Marco Ferraro
ferraro@apre.it

Serena Cheren
cheren@apre.it

APRE
Agenzia per la Promozione della 

Ricerca Europea
Via Cavour, 71 
00184 - Rome

www.apre.it
Tel. (+39) 06-48939993
Fax. (+39) 06-48902550

msca@apre.it

mailto:dagostino@apre.it
mailto:ferraro@apre.it
mailto:cheren@apre.it
http://www.apre.it/
mailto:msca@apre.it






AGEVOLAZIONE PACCHETTI I
Risparmia e potenzia la tua formazione!

La formula a pacchetto ti consente 
di risparmiare circa il 20% rispetto 
JӃӃŻJN²Ä ´º­ ´X°J³Jº­ TX  TÄX °X³N­³´ 
formativi, senza rinunciare a nulla.

!ɳɳɶɐȒȡʌʌǍ ǱǸȺȺẏɐǪǪǍɾȡɐɅǸ ɳǸɶ 
investire nella tua formazione, 
in modo strategico e conveniente!



Risparmia e potenzia la tua formazione!

Risparmia circa il 20%³ ´°Xºº­ JӃӃŻJN²Ä ´º­ ´X°J³Jº­
di due percorsi formativi, senza rinunciare a nulla

AGEVOLAZIONI

2

1

3

SCONTO SOCIO APRE

FORMULA PACCHETTO

EVENTO 
PROMO 28/10

?X ӃŻX«ºX T  ºÄJ JZZ Ӄ JÊ ­«X ⱳ Ä«Socio APRE, potrai 
acquistare la School ad uncosto agevolato (-20%)

Iscriviti ora QUI per scoprire 
di più e ricevere un ulteriore 
sconto del 5% (cumulabile 
con le altre scontistiche)

https://forms.office.com/e/spEiGX3BdF


Questions ?



www.apre.it

Email: segreteria@apre.it

Tel. +39 06 48 93 9993



CONTATTI

E-MAIL: segreteria@apre.it

TEL: +39 0648 939 993

WEB: www.apre.it


